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S.No. Section 

No 

Clause 

No 

Page 

number 

Existing provision in 

the clause 

Clarification sought clarification  

1 2.11.1 4 13 The bidder should have 

satisfactorily performed similar 

nature of three works for supply 

of Professional Manpower of 

value Rs. 8 crore each per 

annum or two works of Rs. 10 

crore each per annum or one 

work of Rs. 15 crore per annum 

during last five years ending on 

31.03.2025. 

The clients should be from 

Government Departments/ 

Statutory/ Autonomous Bodies/ 

Public Sector Undertakings/ 

Banks/ Financial Institutions/ 

Information Technology (IT) 

companies/ Consultancy Firm. 

Request received to amend this 

clause as- 

The bidder should have 

satisfactorily performed similar 

nature of three works for supply 

of Professional Manpower of 

value Rs. 2 crore each per 

annum or two works of Rs. 4 

crore each per annum or one 

work of Rs. 6 crore per annum 

during last five years ending on 

31.03.2025. 

The clients should be from 

Government Departments/ 

Statutory/ Autonomous Bodies/ 

Public Sector Undertakings/ 

Banks/ Financial Institutions/ 

There are no changes in 

prequalification and technical 

evaluation parameters prescribed in 

RFP for Engagement of Service 

Provider for “Hiring and 

Management of Human Resources” 

in UIDAI published on GeM portal 

on 5.8.2025 (Bid No. 

GEM/2025/B/6536094).  



Information Technology (IT) 

companies/ Consultancy Firm. 

2 2.11.1 6 13 Bidder should have an average 

annual turnover of Rs. 50 Cr 

from providing of professional 

manpower services from last 3 

years ending on 31.3.2025. 

Request received to amend this 

clause as- 

Bidder should have an average 

annual turnover of Rs. 25 Cr 

from providing of professional 

manpower services from last 3 

years ending on 31.3.2025. 

3 2.11.2 2 14 Highest annual turnover 

generated from providing of 

professionals manpower in one 

financial year out of last three 

financial years (as per the 

Audited/Unaudited Balance 

sheet) : 

i) Rs. 50 Cr to 75 Cr. : 5 marks 

ii) More than 75 Cr to 100Cr. : 

10 marks 

iii) More than 100 Cr : 15 

marks 

Request received to amend this 

clause as- 

Highest annual turnover 

generated from providing of 

professionals manpower in one 

financial year out of last three 

financial years (as per the 

Audited/Unaudited Balance 

sheet) : 

i) Rs. 25 Cr  : 5 marks 

ii) More than 25 Cr to 50Cr. : 

10 marks 

iii)More than  50Cr. : 15 marks 

4 2.11.2 5 15 Average Number of 

Professional Manpower hired 

per year in past three years 

ending on 31.03.2025. 

i) 75-100- resources- 07 marks 

ii) 101--150 resources-10 

marks 

iii) More than 150 resource-15 

marks 

Request received to amend this 

clause as- 

Average Number of 

Professional Manpower hired 

per year in past three years 

ending on 31.03.2025. 

i) 50-75 resources- 07 marks 

ii) 76-100 resources-10 marks 



iii) More than 100 resource-15 

marks 

5 2.11.2 6 15 Number of job search portals 

with minimum subscriber base 

of one lakh where bidder has 

valid paid subscription as on 

31.3.2025 as well as bid 

opening date: 

i) 1 job search portals- 3 marks 

ii) 2 job search portals- 5 marks 

iii) More than 2 job search 

portals- 10 marks 

Request to amend this clause 

as- 

Number of job search portals 

with minimum subscriber base 

of one lakh where bidder has 

valid paid subscription as on 

31.3.2025 as well as bid 

opening date: 

i) 1 job search portals- 5 marks 

ii) 2 or more job search portals- 

10 marks 

6       General The group company experience 

and Turnover may please be 

considered. 

 

Overall experience of group 

company will add value to the 

assignment as it wil involve 

complex recruitment across 

various geographies 

 


